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Vision, Mission, Values
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BeNEXT Group Management Philosophy
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Slogan

(Brand slogan)
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Anyone can be the NEXT force of the new era.

(2=
(FEBRUIWLFER)
Vision

(The future we will help
realize)
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Aiming to create a world where everyone can forge their career and drive change
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Mission

(Fulfill our mission daily)
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Continuing to create opportunities to take on the “NEXT” challenge.
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Values
(Values that we deliver to the
world)

EBDEZ

BeNEXTH" B> £ HARUICLTLBDREDEETT  OLE WU EW DN FDOMBEHRC ABEZEEL. T
DANESTROTEEZFE VIR CEZ TNTOBEFEHDEALE LCVE T ZNE. ZNZENDME] (S
[ ELH B2 ZENFHRTCT . AN B—HTHORVEEASKIUFIICAN > THET DAL BE L
BeNEXTIF&EBICTEUREIFTER T,

Respect individuals

What we hold most important is respect for individuals, each of whom has their unique values and personalities. We believe in the

talents of individuals, and this is the basis of all of our business activities. Each has his or her unique ambition, and the BeNEXT
Group will continue encouraging them forward, every step of the way.
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Pursue full potential

We will always be future-driven, thinking one step ahead to suggest various options that generate potential. This will create growth
opportunities for people and organizations.
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Harmony with society

We will comply with laws and regulations while addressing social issues through our business. We believe in the power of the

individual. Our role is to connect diverse companies with individuals to create something greater than the sum of its parts, and
thereby provide the multitude of benefits that arise from human diversity.
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Value Creation Story

Vision SDGs items
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Growing professionally
and driving change in
the world.

'a ERBAFOSHREHEELSICHEET S Provide the multifaceted value of human diversity
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We will achieve the goals of the SDGs by
realizing our philosophy.
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Creating opportunities
for individuals to take
the next step.
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See p.15 for progress of our EV model

Engineer Value (EV) Model
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Incorporatlng engineers' growth and development cycle into our business model
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Visualizing the value of engineers
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Corporate customers

- Gather an array of data including skills,
experience, accomplishments, and
customer evaluations at places of
employment.

- Together with the increasing
convenience of using a smartphone-
based website for engineers, gather a
large amount of data, including data on
technical skills, career aspirations, and
employment desires, and then analyze
all of this with Al
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Keep creating opportunities to take on the
next thing
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Boost the potential of engineers
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- Make free use of online interviews and marketing tools.

- Increase expertise through division and specialization
of the sales process, and improve the accuracy of both
axes of employment and human resource proposals.

- Increase the use of new hires and reassigned
employees.

BaNEXT

ENGINEER VALUE MODEL
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Increase the value of engineers

o IRLLIE IV I Z 7 DaES-RE- TG
[CHIGTDAFILT v IBED UL H %=
HRT v JEED UBEE

o TVIZTDNBEUFITLAIVITIHUD
BB TS 0, G (e M%) T
BIEICEEK

- Use human resource technology (HR tech) and
other tools to establish a mechanism for
promoting skill improvement based on an
engineer’s visualized strengths, issues, and
aspirations.

- Draw up assignment plans according to the
technical level obtained by an engineer and
appropriate billing based on market valuation
(dispatching price, etc.).
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Enabling engineers to flourish
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- Respond agilely to diversity and changes in
working styles with personnel evaluation and
employment patterns suited to the engineering
field.

- Awards program that backs up the pride and
satisfaction of working as an engineer, pay raise
and bonuses system, as well as training programs
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Corporate Governance
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Basic Concept Concerning Corporate Governance

HHITN—TE AT =MLY — MERORER XS B 5EH) 28E L. F e BEOBEPHERUEHEMZHREIT LD
(CVBUBRRRIRE EMENBBREEZRIRT DIcHDANT 2V AGHIZBELTH XTI,

The Group respects its stakeholders (shareholders and investors, employees, business partners, etc.), ensures transparency and objectivity in
management, and maintains a governance system to ensure appropriate decision-making and efficient business operations.
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(1) Our governance system: Company with an Audit &
Supervisory Board
We are a company with an Audit & Supervisory Board, the
members of which are appointed at the General Shareholders’
Meeting.

(2) Board of Directors
As management’s highest decision-making body, the Board of
Directors makes important business decisions and supervises
the execution of duties of directors and executive officers, etc.

(3) Audit & Supervisory Board
Coordinating with the accounting auditors and the Internal Audit
Office, the Audit & Supervisory Board the execution of business
by directors and executive officers, etc.

(4) Nomination Committee
The Nomination Committee considers candidates for positions,
such as directors, and makes recommendations to the Board
of Directors.

(5) Remuneration Committee
The Remuneration Committee deliberates on the remuneration
of directors and executive officers, etc., and makes
recommendations to the Board of Directors.
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Monitoring System for the Board of Directors

Nomination Committee
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Remuneration Committee
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Board of Directors

Corporate Governance
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Audit & Supervisory Board

The majority of members are outside directors and are chaired by an outside director.
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Board of Directors (As of January 1, 2021)
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President and
Representative
Director

Yutaka Nishida
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Board Director
Noriyuki Murai
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Board Director
Hiroshi Sato
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Outside Board Director - Outside Board Director Outside Board Director
(Independent Officer) (Independent Officer) (Independent Officer)
Takashi Miyano Rieko Zamma Arata Shimizu
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4 QOutside Audit & Supervisory Outside Audit & Supervisory
Board Member « Audit & Supervisory Board Member
(Independent Officer) ’. Board Member ‘& (Independent Officer)
‘ . Fujio Shimokawa Kiyoshi Takakura Toshio Nago
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Attendance Rate of Board of Directors’ Meetings (From July 2019 to June 2020)
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7  vutoka Nishida 16 16 B FT Arata Shimizu 16 16
N &g Noriyuki Murai 16 16 NIELH Fujio Shimokawa 16 16
B & Hiroshi Sato - - BE & Kyoshi Takakura 16 15
=5 [& Takashi Miyano 16 15 2T 1B Toshio Nago 16 15
B2 I F Rieko Zamma 16 15
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Internal Control, Compliance and Crisis Management
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Internal Control System
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The Company and its Group companies (“the Group”) have developed an internal control system to achieve the Group Vision, Mission and Values,
as we strive to increase our performance.

The Company has developed controls for Companywide operational processes following the system for evaluating and auditing internal
controls related to financial reporting in accordance with the Financial Instruments and Exchange Act. Evaluation of the effectiveness of internal
controls is performed by the Internal Audit Office, with the results reported to the representative director and Audit & Supervisory Board members
as well as to the Board of Directors on a regular basis.

For the fiscal year ended June 30, 2020, the evaluation indicated that the Company’s internal controls related to financial reporting are
functioning effectively, and in September 2020, the Company submitted its securities report and internal control report to the regulator.

AV TSA7 2 AFH]
Compliance Structure
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The Group requires that all employees act in accordance with laws, regulations, and social norms. The Internal Audit Office monitors the Group's
compliance with relevant laws and regulations through internal audits. In addition, operating companies that engage in business operations
maintain a Compliance Meeting comprised of the representative director and persons responsible for business execution that convenes monthly.
During these meetings, compliance is monitored regularly. In this manner, compliance is being promoted Groupwide.

NEREHRHIE

Whistleblower System
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The Group has established a telephone hotline to receive reports and consultations from employees for the early detection and remedy of illegal or
fraudulent acts during the course of business operations. Telephone hotlines have been established inside the department responsible for
compliance and at an outside law office.

The Company has established BeNEXT Group's Whistleblower protection regulations and ensures employees are not subject to unfair
treatment when reporting or consulting.



Internal Control, Compliance and Crisis Management
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Basic Approach to the Exclusion of Anti-Social Forces and Status
of Execution
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The Group does not maintain any relationship with anti-social forces that threaten public order and safety and takes a resolute stance against
anti-social activities and these forces pursuant to the Regulations on Corporate Ethics.

The Company has created a Response Manual for Anti-Social Forces, which it uses for employee education, in order to develop a system for
the exclusion of anti-social forces inside the Company. Following this manual, screenings are conducted targeting the Group's business partners on
a regular basis to confirm there are no business dealings with anti-social forces.

In the event of an unreasonable demand from an anti-social force, the general manager of the General Affairs and Legal Department is
notified and the entire organization responds under the leadership of the representative director.

BHREIEICE T 2V fHdH

Initiatives for Crisis Management
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The Group has established the Regulations on Crisis Management to prepare for natural disasters and crises that could have serious impacts on
management or business activities. In this manner, the Group strives to strengthen its crisis management.

The possibility of a threat occurring is determined after risk factors are consolidated by the Internal Audit Office and reviewed by the J-SOX
Committee and others. The Company is prepared for contingencies creating an internal organizational structure and internal/external
communication structure based on the scenarios of a large-scale natural disaster, such as earthquake or fire.

Whenever a crisis that could have a serious impact occurs, the Company establishes a Response Headquarters headed up by the representative
director. The Response Headquarters strives to collect information and implement countermeasures, giving top priority to the safeguarding of human life.

3 = COVID-19BMEKICBIF 3
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The Group'’s Response to COVID-19
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To stop the spread of COVID-19 in Japan, the Group endeavored to thoroughly prevent infection by taking the lead in introducing working from
home and staggered working hours.

However, the Group's employees were faced with unexpected cost increases due to lifestyle changes associated with COVID-19 and
decreased pay due to fewer overtime hours.

Given this situation, the Company paid out a special bonus of ¥30,000 to all of its 10,500 employees at Group companies in Japan to support
employees and their families to maintain their lifestyle.
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History of the BeNEXT Group
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As of June, 2020
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BeNEXT Group Inc.
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BeNEXT Technologies Inc.
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BaNEXT
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BeNEXT Solutions Inc.
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AXIS CREATE
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AXIS CREATE Inc.
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AXIS HUMAN
DEVELOPMENT Inc.

(YR 5 LRF)
(System development)

Arrow Trust SystemS
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Arrow Trust Systems Inc.
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Manufacturing field Other Overseas field
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Gap Personnel Holdings Trust Tech Human Business Consulting Shanghai Inc. ENGINEERING
(ﬁ) t:\_* W 7 2 (**) t:‘_* W 9 2 Limited — : SERVICE
N 2 5 EMERER AR RERAT INDONESIA
IA |\ Lwyo Guangzhou Trust Dianmi Human Resources Inc.
BeNEXT Partners Inc. BeNEXT With Inc. MTrec Limited Le & Associates*
LISREHEEZEANERERAT*
Shangdong Trust Bridge Human Resources Inc.
. J \L J \L J \L J \L J

*FORBEART  *Equity-method affiliate
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Our Business Development and the System of Dispatching, Subcontracting and Outsourcing

FXREH

Business Development
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R&D Design and analysis Testing and evaluation Production technology Mass production to shipment
Servicing and maintenance
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Engineering field Manufacturing field
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Dispatch
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Dispatch Our personnel work at the client's site under the supervision of and with instructions from the client's management.
OV T Tk Project
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Client's management staff Business guidance Our Group personnel
v (direction)
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Client g g
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Subcontracting
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With regard to the subcontracting business, we need to complete tasks without guidance from the client. To complete the project as a team, we need to
possess experience and expertise in such areas as technology, quality control and delivery management.

ZOY T b Project .

#HU—5—
M oucomoeny st ) —FHE
leader Our Group personnel
V
09?00¢——"““
= YYyvy
Client BB TEANICSHFEBENZR :

Our contracting office at the client’s S|te
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=4 . Outsourcing refers to subcontracts for development work related to a portion of a product or manufacturing process for a client. The work is done at our
Outsourcing development center. This work requires more in-depth development capabilities than subcontracting.

BFtz>/ 9 — Our development center

L II—7
Our Group

LY —5—
Our Company

&
v leader
6
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Delivery
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Client
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Market Environment for Dispatching Engineers
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Market Size: Dispatching Engineers
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Research Institute Ltd.
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Changes in Engineers
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Source: Prepared by the Company based on Japan's National Census (occupation
Ssubcategory data)
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Market Size: Dispatching Engineers (FY2018)

18,181 (=m)

¥1,818.1 billion

10.4+
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ICT engineers Manufacturing engineers Construction, civil engineering, surveying engineers
[ wRE [ Z0fthoifiE
Researchers Other engineers
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Source: Prepared by the Company based on “Compilation Results of Business
Reports of Worker Dispatching Businesses” by the Ministry of Health, Labour and
Welfare.
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Changes in the Active Job Opening Rate during COVIDO-19
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Source: Prepared based on “Employment Referrals for General Workers” by the
Ministry of Health, Labour and Welfare.



Market Environment for Dispatching Engineers
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Domestic ICT Market Growth Rate

(%)
2.0

+1.2 +1.2

1.0

-4.3

2020 2021 2022
(EFE/FY)

HAT: IDC Japan, 20206989H
Source: IDC Japan, September 9, 2020

ITYI b IVIZTHRE
Supply-Demand for IT Software Engineers

(A/people) 9455 A
iU %
Approx.

0.45 million of people
Median scenario

I I I44 96
||

1,031,538

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030
(FE/FY)

#HaAME W AMTRY

Labor supply Labor shortage

A REEREE T AMEGICET 2HE AAERSE2019F38 726 & [CHHIER
Source: Prepared based on “Report for the Survey on IT Talent Supply-Demand March
2019” by Ministry of Economy, Trade and Industry

EAloTZhEETFA

Domestic loT Spending Forecast

(%) (JKF/Trillions of yen)
15 15
sz e
Expenditures
MRE
Growth Rate
11.5%
11.1%
10.2%
10 o 10
8.7%
5 ] I I 5
0 0
2019 2020 2021 2022 2023 2024
(EEBE/FY)

HAT: IDC Japan, 2020698288
Source: IDC Japan, September 28, 2020

ITAMDEIS

Ratio of IT Talent

Japan
XE °
Us. 65.4%
Hhre o,
RE o
Raw
TS5V o
0% 20% 40% 60% 80% 100%
W IRy — BHIyI=7
By IT Vendor By own engineers

P RS TBUA N B HILMEHEERAS [ T AMEE2017)

Source: “IT Talent White Paper 2017” by Information-technology Promotion Agency,

Japan
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FRNASA4

Performance Highlights

= L=
| LS
Net Sales
#818u &
— ¥81.8 billion
+0.2%
(B7M/Millions of yen)
100,000
81,596 81,755
80,000
65,363
60,000
43,035
40,000
30,143
20,000 I
0 2016/6 2017/6 2018/6 2019/6 2020/6

B REICIRE T 2 S HAMFIR

Profit Attributable to Owners of Parent

(B7M/Millions of yen)

# 131’%F‘3 ’

¥1.3 billion

BIHALE - O,
5,000 64 - O /0

V%
4,000 3,706
3,000 2,569
1,923
2,000 >
1,523 1,335
1,000 I
0 2016/6 2017/6 2018/6 2019/6 2020/6
BoERLE

Shareholders’ Equity Ratio

46.2.

— 46.2%
-3.3pt
(%)
60 v
48.3 49.5
oM
40
39.2
30
20
10
0 2016/6 2017/6 2018/6 2019/6 2020/6

=E ZilEa
Operating Income
047wy
— ¥4.7 billion
~18.4%
(B7MA/Millions of yen)
6,000 5,719
4,666
4,297
4,000
3,220
2,549
2,000
0 2016/6 2017/6 2018/6 2019/6 2020/6
HEH (EA)

Number of Employees (in Japan)

9,435, #
+9.1%

(A/People)
12,000

10,000
8,646
8,000 7,675
6,752

6,000 5,512
4,000

2,000

0

9,435

2016/6 2017/6 2018/6 2019/6

ROE

2020/6

Return on Equity

8-9%
| |-16.6pt

)

8.9%

(%)
40 V
31.3 32.3
30
255
255
20
10
8.9
0 2016/6 2017/6 2018/6 2019/6 2020/6




EEIEE EHIEER

Management and Financial Indicators

I EEREERE Key Management Indicators

(&HM/Millions of yen)

EEER Key indicators 2016/6 wmityor 2017/6 mmitvor 2018/6 mmitYor 2019/6 wisitYor 2020/6 st Yoy
bl Net sales 30,143 +44.8%| 43,035 +42.8%| 65363 +51.9%| 815% +24.8%| 81,755 +0.2%
RFEERU—REEE SG&A expenses 4643 +41.9%| 6,124 +31.9%| 9,005 +47.0%| 11,171 +24.1%| 11,142  -0.3%
= ray Operating income 2,549 +59.6%| 3220 +26.3%| 4297 +334%| 5719 +33.1%| 4,666 -18.4%
BEFE Ordinary income 2,528 +55.8%| 3,185 +26.0%| 4,228 +32.7%| 5606 +32.6% 4771 -14.9%
BaHBECRET 2LEHEFIR  Profit atributable to owners of parent 1523 +48.7%| 1923 +263%| 2569 +335%| 3706 +443%| 1,335 -64.0%
waE Total assets 11914 +54.2%| 16,805 +41.1%| 28,127 +67.4%| 31,207 +10.9%| 31,730 +1.7%
HEE Net assets 5322 +20.8%| 6,697 +25.8%| 13,715 +104.8%| 15802 +15.2%| 14,765 -6.6%
BHEBALE (%) *1 Shareholders’ equity ratio (%)* ! 446 -124pt| 392 -5.4pt 483  +9.1pt 495 +1.2pt| 462 -3.3pt
TRENLER (%) *2 Current ratio (%) *2 1376 -61.7pt| 1570 +194pt| 1688 +11.8pt| 1599 -89pt| 147.9 -12.0pt
EREH (R) *3 Number of employees*3 5861 +252%| 10,041 +71.3%| 17552 +74.8%| 20329 +15.8%| 18,125 -10.8%
%1 EEKXICHRDIBECEARFEEX100 Shareholders’ equity applicable to common stock / total assets x 100

*2

*3 ZHEST

RENERE,/ REEE X100 Current assets / current liabilities x 100
Includes contract workers

I EEBIFEBIE  Key Financial Indicators

IRZESE  Profitability

B 5IER

Financial indicators

2016/6 it Yoy 2017/6 it Yoy

2018/6

m#t Yoy  2019/6

st Yoy  2020/6

HifALE YoY

T SRR Gross profit margin 239 +0.5pt 217 -2.2pt 204 -1.3pt 20.7  +0.3pt 193  -1.4pt
ST L EIRFGEEIRER SG&A expenses ratio 154 -0.3pt 142 -1.2pt 138 -0.4pt 137 -0.1pt 136 -0.1pt
7 LA Operating income ratio 85 +08ptl 7.5 -10pt| 66 09t 70 +04pt| 57 -13pt
E T ARG (ROE) * 1 Return on equity* ! 313 +64pt| 323 +10pt| 255 -6gpt| 255  xopt| 89 -16.6pt
EEREFIEE ROA) *2 Return on assets *2 257 +2.8pt|] 222 -35pt| 188 -34pt| 189 +0.1pt| 152 -37pt

%1 TEHCEADIRARMMEICRET 2 HHAMAILR 7l BHRECSEA X 100  Profit attributable to owners of parent available to common stock / average shareholders’ equity X 100
%2 REFE B BEIRBEETY X 100  Ordinary income / Average total assets x 100

ZDfhIIE Other Indicators

BAFSIEIE Financial indicators 2016/6 wgyYoy 2017/6 wm#tyoy 2018/6 #ttYoy 2019/6 wstk Yov 2020/6 #iht Yoy
TRRY T W EE (BPS) (F9) *1 Net assets per share (yen)*! 13740 -39.8%| 169.68 +23.5%| 320.65 +89.0% 364.26 +13.6% 341.89 -6.1%
1RE Tz 1) S EBEF )% (EPS) (F9)  Profit per share (yen) 3945 -26.1%| 4958 +25.6%| 6431 +29.7%| 8747 +36.0% 3134 -64.0%
1HEE e D ERE (F) Cash dividends per share (yen) 200 +333% 225 +12.5% 275 +222% 350 +27.3% 400 +14.3%
BE 1% (%) *2 Payout ratio (%) *2 50.7 -55pt| 454  -53pt 428  -2.6pt 400 -28pt| 127.6 +87.6pt
RN ER () *3 Price/earnings ratio (times)*3 17.1 - 220  +4.9pt 303 +8.3pt 17.5 -12.8pt - -
RIS SR () =4 Price book value ratio (times)*4 49 - 6.4  +1.5pt 6.0 -0.4pt 42 -1.8pt 35 -0.7pt
JU—Fvwya-TJO—(EAM) Free cash flows (millions of yen) -388 - -121 —| 2424 —| 3598 +484%| 2,830 -21.3%

*1

(WEEE — FFZECHR TR ) — SR PHOME)  HIRFEIT ALY — HIRB ORIl

outstanding — treasury stock at the end of the period
%2 1RREIE) DEEEE /1S DRSS HKEICIRET 2 HEF %X 100  Cash dividends per share / profit attributable to owners of parent per share X 100
* 3 TR, TR ) HEFEF)E  Share price (year-end) / EPS
k4 FERWKM VRS UMEE  Share price (year-end) / BPS

(Net assets — non-controlling interests — subscription rights to shares) / number of shares

20135781 B CE@EFIN 1 #RIC DT 1008k, 2016548 1B RU20196E7 81 B CIRIC DE2MOKR DB EREL TH Y 1B BESRFHRKREE LTBIET,
The Company conducted a hundred-for-one stock split on July 1, 2013 and a two-for-one stock split on April 1, 2016 and on July 1, 2019. Figures have been adjusted retroactively to match
the split.

Kuﬂﬁ'r& Profitability ) (EE%‘I‘%?& Dividend Information )
— FTLERFEE — T LEEENEE — ROE  —ROA W BN — B
Gross profit margin Operating income ratio Cash dividends per share Payout ratio
(%) (%) (F3/ven) (%)
25.0 23.9 40.0 40.0 40.0
20.7
19.3
20.0 217 557 300 32,0
15.0 24.0
20.0
10.0 16.0
8.5 75 20
\_/_\5_7 10.0
5.0 66 ' 8.0

2016 2017 2018 2019 2020 2016 2017 2018 2019 2020

2016

2017 2020
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ChERFREETE

Medium-Term Management Plan

HREBRIECOVID- 19D EZREDTES X . H 5 T2021 F6AHAPICHRTFE

Our medium-term management plan, released August 2019 and covering the period from July
2019 to June 2022, revised due to drastic changes as a result of COVID-19.

PHIERESTEOZERBIR

Targets to Be Achieved in the Medium-Term Management Plan

ERDFiliFRaEEE 8B T VY —RZSED

Concentrate our resources on engineer staffing

OERETILOBELEVET L) ICKD IR ZH > BRI

Enhance the Engineer Value (EV) model to improve operations and profitability.

QFEHITRRIE T DRI DIEEN IEMADHEE

Conduct M&A in engineering industry

EBITDA100{EM.EBITDAZE10% M EZ9—5'y b EERE

Target EBITDA of ¥10 billion and an EBITDA ratio of more than 10%, on a consolidated basis

HESTTIIHEREIE & DER 4= > Tkl

Continue our investors return policy

SDGs/ESGOEW {HH HER

Continue to focus on the SDGs and ESG

BilIREE DR RIC K BT EBROE(EENBBEO LD A XA —D

Growth Image and Portfolio

- FATRBEOILKISE UMKAKREBTVLBIER Z 8159

- HISIOE F IS - 7B CHIMER(4-5%) CRENICHREE S

BN (RE) [FEFIRREINRLZELZR Y SINEERDERZSH TNm AL F=B189
- Focus on engineer staffing and seek domestic M&A opportunities

- Manufacturing: focus on profitability (4-5%) and pursue stable growth
- Overseas (UK): Stabilize profitability and aim to improve margins (MIX Cng)

FY20.65=4& > FY21.65748 > thRHA

FY20.6 results FY21.6 forecasts Medium to long-term targets

EBITDA

100f8M £
Over ¥10 billion

EBITDA EBITDA
R 7.2% FIEE:7.7%
Margin: 7.2% Margin: 7.7% EBITDA
FEmE:10%
iR W BER bt Margin: over 10%

Engineer staffing Manufacturing staffing Overseas



Q EETFIWDEEILEVETIV)ICEK D IS FE > IeEBENK

Business expansion with profitability by upgrading the business model (EV model)

EVEFILD
Al

EV model cycle

KIEh )
PAR AN
/HIE

Ongoing Programs
and Systems

BEh o0
Y=/

TSN TA—L

Tools on duty

HASRhR  Eiffim £ . TV 9=

Expected Effects: Improve unit prices, improve engineer treatment, improve profits, reduce retirement rates, and increase the number of active engineers

\

IV I=7 0O MREBZIEE]
Understand the state of engineers

BERER -SRI
BE REATILERS) ¥5 NS
BFSII/ RS

TR HE PR

Past: Experience and track record of engineers
Present: Engineer's possession skills, current
operations, work stafus, and evaluation

from customers

Tvy=7oliEhmR L Z{BE]

Promote the improvement of engineers' abilities

Medium-Term Management Plan

BN FECERERED [SAV Y FERFH]

Eliminate mismatches between engineers' abilities and aspirations and the place of assignment

TIVIZPELDRE (CHUIe /S EHED
R Fr U7 - THEF DR

abilities of engineers

Future: The wishes and challenges of engineers

To encourage career training according to the

- REAFIL-FHE/BRCE
EHADILEEIR

- THiBMEICERUZEEND
5| L&A

Uiz

- Shift assignments to jobs that match
the skills, aspirations, and mofivation

of engineers

- Negotiating wage increases appropriate
to the market value of engineers

FrUFISvva7yIHE
Skills development course
« 2 )b/ F T O
(RREE- X)L - BEEDSBER/EIH)

HHADERFRE - RRY
FPUFPISYZUT
- Skills inventory
- Implementation of half-yearly

target setting and review
- Implementation of career planning

2ELK
Monthly report
-ABORKIIENSD
RIS S
EBASICNA IV T3,
FrUTPHRLEZFOAN
- Receive monthly business reports
from engineers
- Receive reports on mental

and physical condition and
job aspirations

E—1>(Be-CONnect)
Be-CONnect
CEBESHREOR—S)L-Y—)b
- TERARTRELHI ARSI CID A .
LHOIVIZFADIAVID
SHBD AR
- BeNext o Customers
communication fool

- Contract renewal and comments
on engineers

Hifiitg s~
A hES

Lend smartphones
for all engineers

7 HE - BRMmE

RSt )
K=Y A k

Engineer portal site

Remote interviewing

GERERER.EET Y-

UE—-bH
|ty —Ib

[E32N

- E-Learning

- REHIE

- RIGESHIE
BRE

+

E-Learning Award

program

Bonus program

ZF ) F—IR—2
AIGHRY = e
Skills database

Al analysis

O HiiirRaEEL T DI DIRIEEVIEMEADHEE

Continuously and proactively promote M&A in the engineering field

RENRELR
(FY16LIE54R)

Accumulated
investment
(FY16-FY20)

REXR FTER
(FY20%1#5)

M&A (Sales)
(FY20)

RENR BRI
(BB Et-FY20EME)
M&A (Operating Income)
(FY20)

=7 EEN

3
EAEAER 60f2M i
Engineering ¥6.0 billion |
1
*ECIT- VY IRBEE ! ( )
*Mainly IT/SoftTvare related J H
piz>4 63(&M SHBYF[ TSI,
Overseas ¥6.3 billion ERFATRERIC
100~200{&MD
0 1 2 3 4 5 7 8 MRAZ B = TE(R
(+{=M/Billions of yen) SEFEHZ20~40EH*
oWt
ENEHTR 1450 *MRABDEXEFIERZESE
Engineering ¥14.5 billion
In the next few years, we will
2874&M secure an additional M&A
Overseas ¥28.7 billion investment limit of between
¥10 billion and ¥20 billion
in the domestic engineering
s 35 field.*
(+{=M/Billions of yen)
*Including expansion of operating
N income after M&A
| ——
EPIR 1250 | < )
Engineering ¥1.25 billion |
1
7
6.2(8f3
Overseas ¥0.62 billion
0.9 1.2 15 £1=135ME THRR

(+{&M/Billions of yen)

£1=¥135

15
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TIOAY NELR

Segment Net Sales

BiliReEiRsE LS (RET)

Engineering Field Net Sales (Accumulated)

(B7M/Millions of yen)

50,000
43,886
40,439
40,000
33,573
30,000 26,717
20,000
10,000
0 2017/6 2018/6 2019/6 2020/6
M- = .= =
RERMEEHST LS (RET)
Manufacturing Field Net Sales (Accumulated)
(B7F/Millions of yen)
12,000
10,000 9,902 9,955
8,957 9,021
8,000
6,000
4,000
2,000
0 2017/6 2018/6 2019/6 2020/6
3 == L= (e3s
85 (UK) 55 L= (e
Overseas (UK) Net Sales (Accumulated)
(B7/Millions of yen)
35,000
31,198
30,000 ;
25,000
21,974
20,000
15,000
10,000
7,399
5,000
0 2017/6 2018/6 2019/6 2020/6

BRiliREgIC 1 B RiERITE L (BE

Engineering Field Industry Sales (Accumulated)

1.2%

3.3%

20204655 9%
Fiscal year ended June 30, 2020
43,886 @7mm)
17.5% ¥43,886 million
(&7M/Millions of yen)

I ExFRes [ B B4R - BIEE

Transportation equipment Electrical equipment Information / communication
g [ ¥EEREs [ Rled [ Z0fth

Machinery Precision equipment Chemicals Other

RNERMHICH1F B FERITE L (RED)

Manufacturing Field Industry Sales (Accumulated)

2020674

Fiscal year ended June 30, 2020

9,021 @xm)

¥9,021 million
3.8% 3%

3.0%\

4.0%
4. 7.6%
(&HM/Millions of yen)

I EXAREs [0 wehat EXkEs

Transportation equipment Machinery Electrical equipment
[0 ENRIRSE [ 24 - EERImES W B8&m

Printing and allied industries Construction material / Housing equipment Food and beverage
ez B - EHmRER [ Z0fth

Chemicals Transportation & warehousing Other

B9 (UK) [CSH 17 B 5EiERIZE L (RE)

Overseas (UK) Industry Sales (Accumulated)

2.3

22.5%
202056858

Fiscal year ended June 30, 2020

28,845 @5m)

£203 million

(&HA/Millions of yen)

W BREE [ sEpgE OYRFATR
Food and beverage Manufacturing Logistics

W ALRT 7 [ 20t
Healthcare Other



TI' X bl

Segment Profit

EifiRiE o X > Ml (RET)

Engineering Field Profit (Accumulated)

(B7M/Millions of yen)

6,000

5,000

4,000

3,000

2,000

1,000

600

500

400

300

200

100

5,044
4,518
3,967
2,887 I
2017/6 2018/6 2019/6 2020/6
"3 » =
BERMEE O XA Y NS (RET)
Manufacturing Field Profit (Accumulated)
(B7AM/Millions of yen)
548
525
423
I 162
2017/6 2018/6 2019/6 2020/6

BN (UK) 9" X > bl (RE)

Overseas (UK) Profit (Loss) (Accumulated)

(B7%M/Millions of yen)

300

250

200

150

100

50

-100

-150

298
231 I

-45

-118

2017/6 2018/6 2019/6

2020/6

BiliSReEIEBITDA (251)

Engineering Field EBITDA (Accumulated)

(B7M/Millions of yen)

6,000
5,506
5,169
5,000
4,396
4,000
3,319
3,000
2,000
1,000
0 2017/6 2018/6 2019/6 2020/6
BNERTEIFEBITDA (2£51)
Manufacturing Field EBITDA (Accumulated)
(B7M/Millions of yen)
600
561
536
500
432
400
300
200
100
0 2017/6 2018/6 2019/6 2020/6
339 (UK) EBITDA (£51)
Overseas (UK) EBITDA (Accumulated)
(&F73M/Millions of yen)
1,000
878
818
800
600
476
400
304
200
0 2017/6 2018/6 2019/6 2020/6
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IS EETIRER 0204683088

Consolidated Balance Sheet (As of June 30)

BeNEXT Group Inc

(&HM/Millions of yen)

REH Fiscal term 2016 2017 2018 2019 2020
(EEDEB) Assets
REhERE Current assets
RENRUTES Cash and deposits 3,930 4,581 9,410 10,257 11,158
SWFERUTHE Notes and accounts receivable-trade 4,060 6,245 10,045 10,905 10,089
RIETH S EE Deferred tax assets 400 529 754 990 1,059
ZDfth Other 593 642 763 1,064 1,706
EHEHEERS Allowance for doubtful accounts — — (28) (28) (0)
mENEEGE Total current assets 8,984 11,999 20,944 22,199 22,952
BEEEE Non-current assets
BFEEERE Property, plant and equipment
EYNUEEY) Buildings and structures 189 319 439 518 597
RE AN REHER Accumulated depreciation (70) (81) (101) (132) (167)
BYINROEEY) (fhg8) Buildings and structures, net 118 238 337 386 430
tith Land 93 107 108 107 106
Z DAt Other 206 286 384 455 776
RTENRETEE Accumulated depreciation (161) (204) (234) (301) (370)
ZODfth (FHEE) Other, net 44 82 150 153 406
B EEEEGS Total property, plant and equipment 256 427 595 647 943
B EEEE Intangible assets
DNk Goodwill 2,006 3,681 5,658 5,385 4,501
VIhoz7 Software 186 163 290 345 348
—2&E Leased assets 3 — — — —
ZDth Other 6 0 10 468 339
EEEEEESST Total intangible assets 2,202 3,845 5,960 6,199 5,189
BREZDMOEE Investments and other assets
BRI Deferred tax assets 28 25 810 990 1,059
ZFDith Other 442 506 570 1,170 1,585
BEZDMOEESET Total investments and other assets 471 532 1,380 2,161 2,644
BEEESS Total non-current assets 2,929 4,805 7,936 9,008 8,777
BESET Total assets 11,914 16,805 28,127 31,207 31,730
(BfEDER) Liabilities
nEaE Current liabilities
EHE AR Short-term loans payable 1,900 1,075 2,145 2,199 2,615
1FREEFEDHE Current portion of bonds — 196 196 196 196
1FRRAFEDRBPEAE Current portion of long-term loans payable — 300 300 — —
U —REF Lease obligations 6 1 — —_ 91
KILERA Accrued expenses 2,394 3,031 4,208 5,044 4,575
FINENBEE Income taxes payable 638 812 1,017 1,445 1,361
KIHERE Accrued consumption taxes 644 742 1,817 1,831 2,651
B5518% Provision for bonuses 397 600 966 1,168 1,420
ZDfth Other 549 880 1,754 2,000 2,603
mEaESEt Total current liabilities 6,531 7,641 12,405 13,886 15,515
[Eha=l Non-current liabilities
& Bonds payable — 1,106 910 714 518
REIBAE Long-term loans payable — 1,200 900 = =
U—2 & Lease obligations 1 0 — — 149
BEEHICRIEaE Net defined benefit liability 35 44 47 53 71
BEHEaRE Deferred tax liabilities 20 24 — 88 63
Z0Dfth Other 2 91 147 662 646
BE&aESst Total non-current liabilities 60 2,466 2,005 1,518 1,449
=) Total liabilities 6,591 10,107 14,411 15,404 16,964
(FEEDER) Net assets
HEER Shareholders'’ equity
BAE Capital stock 1,538 1,562 4,199 4,216 4,372
BEARFIRE Capital surplus 696 720 3,356 3,321 2,768
FISRRS Retained earnings 3,089 4,238 5,830 7,833 7,693
BoHt Treasury shares (0) (0) (0) (1) (1)
WEEAGE Total shareholders' equity 5,323 6,520 13,385 15,369 14,832
ZFDMMOEIEFIRRETRE Accumulated other comprehensive income
ZFOthE M HMEERES Valuation difference on available-for-sale securities (0) 0 0 (0) (0)
AEInE AT Foreign currency translation adjustment (5) 73 195 70 (182)
ZFDMDEIEFIRRETESE Total accumulated other comprehensive income (Ioss) (5) 74 196 70 (182)
FHETHIE Subscription rights to shares 4 4 B 3 1
IERECMER D Non-controlling interests — 98 130 360 114
WMEESE Total net assets 5,322 6,697 13,715 15,802 14,765
BEMEESET Total liabilities and net assets 11,914 16,805 28,127 31,207 31,730




EEIERETHEEN ERETEFIRETESE coisrrs18~2020568308)

Consolidated Statement of Income and Comprehensive Income (For the Fiscal Years Ended June 30)

BeNEXT Group Inc

(&HM/Millions of yen)

REH Fiscal term 2016 2017 2018 2019 2020
FLE Net sales 30,143 43,035 65,363 81,596 81,755
75 LR Cost of sales 22,951 33,690 52,060 64,705 65,946
75 LHEFIE Gross profit 7,192 9,344 13,302 16,891 15,808
RFEENU—IREEE Selling, general and administrative expenses
ZEERM Directors’ compensations 227 225 279 285 182
HERIRUFE Salaries and allowances 1,767 2,216 3,373 4.463 4,558
REHfaER Retirement benefit expenses 13 16 20 29 37
KAE Recruitment cost 352 448 560 577 490
AHRR Taxes and dues 66 158 174 224 226
Z At Other 2,215 3,059 3,825 4,396 4,501
IRFEENV—REEESST Total selling, general and administrative expenses 4,643 6,124 9,005 11,171 11,142
EXFm Operating income 2,549 3,220 4,297 5,719 4,666
EENNGE Non-operating income
REFIR Interest income 0 0 0 8 8
BRI Subsidy income 6 23 46 47 51
FHEIC K BIRETIT Share of profit of entities accounted for using equity method — = 2 17 =
SHHES Compensation income — _ _ _ 179
ZDfth Other 4 2 16 1 42
EEINEEE Total non-operating income 1 25 64 85 281
E2XNER Non-operating expenses
IFIR Interest expenses 14 27 82 96 97
HERTE Bond issue cost = 20 —_ — _
HRZIE Share issuance cost — — 29 — _
FERHECEIFRT Y M ATV 3 VAEDEME  Loss on valuation of iabilties for put options for non-controlling interests — — — 25 41
BEEE Foreign exchange losses 16 6 9 54 0
BOEICKDIRERK Share of loss of entities accounted for using equity method — 3 = = 28
ZDfth Other 0 3 11 21 8
EXRNERAGE Total non-operating expenses 32 60 133 198 176
RE& Ordinary income 2,528 3,185 4,228 5,606 4,771
HFRIF) Extraordinary income
EEEEFTAI Gain on sales of non-current assets 22 0 0 0 0
S TFHMERA TR Gain on reversal of subscription rights to shares — 0 0 0 —
RERMEIFTEAIE Gain on sales of investment securities — — 1 — _
BODNAFRER Gain on bargain purchase — — — — 2
RIFIREET Total extraordinary income 22 0 2 1 2
LEFIE=PS Extraordinary losses
BEEERAIE Loss on retirement of non-current assets 1 34 10 4 24
ZEBE(CHSHEER Settlement of contract amendment — — 170 — —
ey Sl Loss on sales of shares of subsidiaries and associates — — — — 6
REBhEEssTHE Loss on valuation of investment securities — — = - 307
PEE=EEVS Impairment loss — — — _ 1,165
ZOf Other — — —_ _ 2
LSl PS=H3 Total extraordinary losses 1 34 180 4 1,506
BRI S HR AR Profit before income taxes and minority interests 2,549 3,151 4,050 5,602 3,267
EABLERBRRUBER Income taxes—current 1,174 1,286 1,687 1,999 1,910
EANETEERE Income taxes—deferred (149) (93) (227) (197) (100)
EANBEGE Total income taxes 1,025 1,193 1,460 1,802 1,809
SRR Profit 1,523 1,958 2,590 3,800 1,457
IEZECHREICIRIE I 2 S ERfEAI&E Net income attributable to non-controlling interests — 34 21 94 122
Bat%E(CIRET 2 EAMF % Profit attributable to owners of parent 1,523 1,923 2,569 3,706 1,335
(EEOEFRETES) Consolidated statement of comprehensive income
2R Profi 1,523] 1,958 2590  3800] 1457
Z DD BIEFE Other comprehensive income
Z Dt EMEESETl=ERE Valuation difference on available-for-sale securities 0) 0 0 0) (0)
HEBIREREHTE Foreign currency translation adjustment ) 68 119 (88) (280)
BHOEERAAICH T DIFOE24EE  Share of oher comprehensive income of assaciates accounted for using equity method — 0 0 (39) 5
Z DO BFAHEET Total other comprehensive income (loss) 2) 69 120 (128) (275)
IEFI Comprehensive income 1,521 2,027 2.711 3672 1,182
(MER) Comprehensive income attributable to:
BoKECR2 ETE Owners of parent 1,521 2,003 2,691 3,580 1,082
FEXFECHREIC IR D DIEFIER Non-controlling interests — 23 19 91 99
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Consolidated Statement of Cash Flows (For the Fiscal Years Ended June 30)

BeNEXT Group Inc

(&HM/Millions of yen)

REHA Fiscal term 2016 2017 2018 2019 2020
BEEHCLDIFryya-J0— Cash flows from operating activities
THE AR Y BT Profit before income taxes and minority interests 2,549 3,151 4,050 5,602 3,267
RHEENE Depreciation 105 142 152 281 463
DN AIEHNEE Amortization of goodwil 236 382 642 756 746
PEEI=E=PS Impairment loss — — — _ 1,165
HEAMEEFHhER Gain on valuation of investment securities — — — — 307
B55|1850IERA Increase in provision for bonuses 54 142 365 202 252
ERSHICHAEEOEEE(( )BHS)  Inorease (decrease) in net defined benefit iabilly ®) (15) 3 5 18
SEF SN OSEENS Interest and dividend income 0) (0) (0) (8) 9)
FHFIE Interest expenses 14 27 82 96 97
FoAlCLprEEm (( ) 3@ Share of (profit) loss of entities accounted for using equity method — 3 (2) (17) 28
HERTE Bond issue cost — 20 — — —
BEEEERRANE Loss on retirement of non-current assets 1 34 10 4 24
LT B(ICHESHEES Settlement of contract amendment — — 170 — —
Fo LEEDIERER (( ) FBI0) Decrease (increase) in notes and accounts receivable-trade (631) (985) (244) (573) 754
SKILEFADIEHIE () 356 Increase (decrease) n acorued expenses 356 550 1,031 731 472)
ZOfth Other, net (172) 55 662 (386) 615
INEF Subtotal 2,507 3,508 6,924 6,694 7,260
FER VTS DZEEE Interest and dividend income received 0 0 0 42 24
FMEDZIER Interest expenses paid (15) (35) (81) (94) (94)
BB (CHESIBESDZILZE Payment of settlement of contract amendment — = (170) = —
EABREDILE Income taxes paid (1,074) (1,198) (1,528) (1,615) (2,371)
EREHICLBZFryya-TJ0— Net cash provided by operating activities 1,418 2,274 5,144 5028 4,819
BEEHICELZFrya-o0— Cash flows from investing activities
BREEEESEDREICKDH Purchase of property, plant and equipment ®1) (148) (220) (155) (241)
EFEEEEDISICLDZH Purchase of intangible assets (126) (43) (136) (198) (123)
EEOEENZEEHIFRHMKOMEIC L2 Putchase of shres of subsidiarie resuling n change in scope of consolidaton (1,979) (2,150) (2,313) (415) (1,210)
FRABRORAEEHEDZIAEE Contingent consideration payment of shares of subsidiaries — — — — (110)
BRI DEEICLDZH Purchase of shares of subsidiaries and associates — (15) (30) (648) —
BERERICLDIE Payments for transfer of business (108) = = — —
BEROREEEOIERHER (( ) 33510 Net decrease (increase) in lease and guarantee deposits (112) (40) (95) 0) (117)
JREGMEEFORISIC KD Purchase of investment securities — — = = (207)
RETBEDTTAIC K BULA Proceeds from sales of investments in real estate fo investment 598 — — — —
FDith Other, net 17) 2 74 1) (21)
BEEHICLDFryya-TJ0— Net cash used in investing activiies (1,807) (2,395) (2,720) (1,430) (1,989)
HEEHICKLEIFryoa-TJ0— Cash flows from financing activities
FEHREANIC K BUXA Increase in short-term loans payable 2,300 3,000 2,000 292 1,121
HHBAZOREIC KB Decrease in short-term loans payable (400) (4,284) (3,350) (179) (547)
REIBANICKBIA Proceeds from long-term loans payable — 1,500 — — —
REBAZDREICKLDZH Repayments of long-term loans payable — — (300) (1,206) —
HBEDOFRITICKBINA Proceeds from issuance of bonds — 1,379 — — —
HEDBEEICKD3H Redemption of bonds = (98) (196) (196) (196)
U —EBORFICKDZH Repayments of lease obligations 7) 6) (1) — (106)
PEFAUMEDTEC L BHADEITICKBMA Proceeds rom issuance ofshares resuing fiom exercise of she acquision ights — 47 5,192 8 310
& D HAEE Cash dividends paid 627) (774) ©70  (1.380)]  (1,489)
SO A [ de o pees s = = T e e
ZDfth Other, net 22 — 43 (0) (0)
MIERICLDFrya- 70— Net cash provided by (used in) financing activities 1,287 764 2,415 (2,748) (1,830)
BERUBEASYICRBIMEEE  Eiectof exchange rale change on cash and oash equivalen's @ 7 (12) ) (98)
RENCIREREY DISEE Net increase in cash and cash equivalents 891 651 4,828 847 900
RENVIRERAEYOHERS Cash and cash equivalents at beginning of period 3,038 3,930 4,581 9,410 10,257
RERUREEEYOIHRES Cash and cash equivalents at end of period 3,930 4,581 9,410 10,257 11,158
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Sustainability

¥V o e s —
SAN—T7T 4 o)HY V) %Haj' Initiatives for Diversity

SHFENVERAICRED  FHRO30ULOELHI SLLHEEHEZERAL. SIN—-YT 1D

HECERWBEATNE T,

The Company is working to promote diversity in the workplace by hiring foreign national employees from more than 30 countries around
the world and through its long-term involvement in the hiring of people with disabilities.

BNV EDERE
Active Participation of Employees with Disabilities

T A VIO SRR 2 2
BEETBHIST—FUYIAYKE
¥, 7\ — TS DFEE AR B
LCThHLYI —FICHRBIET DR
F—YaFU—BE II—TFEHLD
BEEBETOI7 UMYV VTS
EETO>TVET,

Employees with disabilities are actively involved in the flower arrangement
business, requiring design prowess and delicate fabrication techniques;
the stationery business, recycling waste paper from Group companies into
calendars and other products and the outsourcing business for carrying
out administrative operations of Group companies.

S\EFELE DGR

Active Participation of Foreign National Employees
LTI —F Tl HEE - iR iR A
x ([CHEVTHERBAMBRBEICERA
- ZITOTBY AN AHE R/~
WAV R BE Y LU—Y71RE30
HE EONEFEHE DT P, &
g SR EEH T I —TDEFT TS
BHTERULTVETD,

The Group actively hires forelgn nationals after graduation and as
mid-career hires. Foreign national employees representing more than
30 countries including Vietnam, China, Nepal, India, South Korea, and
Malaysia are actively involved in a number of the Group s fields, |nc|ud|ng
IT, machinery, and manufacturing.

V oo itra
%ﬁ?ﬁﬁ]iig‘iﬂiﬁt@;t.i New Technology Support and Coexistence with Communities

BHERYF v —%E-RERT T/ OJ—~OHE. MARHEAKE OEEC K W [k E] & g e 0

HE[[CHWBATVE T,

The Company is working to support new technology and coexist with communities by investing in venture companies and cutting-edge

technologies, as well as by working closely with local governments.

RUF v—TE -TRimT 7/ 0J—~DHE

Investment in Venture Companies and Cutting-Edge Technologies

——-—- Wi (F AV F —BEDBIET

7/09—~DRE ZEZEBEL T,
HROTVIZTPOFEREDT «—)U
RZ#ER-BIHT 2 2 &(CHDBND
EEZATVF T INF THLIF Hk
A=#tA.LlLTechnologies. ¥ —5%t
NDHEZTVE LT,

The Company believes that by investing in and supporting venture
companies and cutting-edge technologies it can expand and create fields
for engineers around the world. To date, the Company has made
investments in A.L.I. Technologies Inc. and THETA Corporation.

| 4 .
CSR;EE) csr Activities

EFRERM EEHE USDGsZH#EE

Promoting the SDGs through a Partnership with Takizawa City, lwate Prefecture

- oo S FSDGSHEEICIR U TEFR
'-a?r‘ & ERMEEET ST TR E LT,

NI St EBRAOWEN BT D

SDGs#EEICBI LU CHRAMENF NS

EZFHI L SODEEICE S fcbd
= TY,

& A X BIEXT
SDGs ME KM AN

The Company is working together with Takizawa City, lwate Prefecture in
promoting the SDGs. This partnership was created after evaluating the
close relationship in the promotion of the SDGs cited by the Company and
Takizawa City.

SHIFENVEIC K BEAFE - EBEIN DR E Y, IO A TOIMHENDZIEZITS 18 £ CSROHE

ATWVET,

([CHRW#E

The Company is promoting CSR through its sponsorship of recitals and theatrical performances by people with disabilities and its support

for employees during the COVID-19 pandemic.

FHED VAT & SERFR] BRI DHE
Sponsorship of Recitals and Theatrical Performances by People with Intellectual Disabilities
NITF4F vy T ChrD5TO
EWOEUD BRI PREREEN L
| TERIIHARDRRICHITI T BN
 WENTFODIVI—FTAF—&U
TERI DI EZBIEIRASHT
D —IVEEDHNELSVNEIC KD
BT - BEINDIBHEZT > TLE T,

Aimed at creatmg a world where all people can harness their strengths and
capabilities to play an active role, the Company sponsors the recitals and
theatrical performances of people with intellectual disabilities organized
by AVENIR, which works to help them realize their dream of becoming a
role as profe55|ona| entertainer.

J0FBICHIFIHENDZE

Support for Employees during the COVID-19 Pandemic
FEIDOF DA )L ARG RDFE

JRTRERETR mmu ity resaE R
TOETERR DS mEc &3 FMYBSR] & (£
—&35H[ BICRBEENDZ B [CEEDN

BE3.15@A%E

Special bonus for COVID-19 countermeasures
30,000 yen paid out to staffing employees Total
of 315 million yen paid out

F UL BRAZIL—T21tD2EEE
15500\ Z KR (C. —E@3BHD%
RIFEZSZ3TEZ W e UE LT,

Due to the impacts of countermeasures against COVID-19, the Group's
employees were impacted by lower pay due to less overtime work and
unexpected expenses associated with ﬁlfest le changes. The Company
paid out a special bonus of ¥30,000 to all of its 10,500 employees at Group
companies in Japan.
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History

19974 88 EHFVEERAZTSHEEEMGNAH (RE) R

Aug. 1997 Kyousei Sangyou Inc. established to employ persons with disabilities

2004F118  AMY—EXSBEZRBLMRSHNSA NI —IZAY Y T~ 2ZE

Nov. 2004  Staffing services business launched and company name changed to Trust Works Sanei Inc.

2005& 6 EiMiEREZTSMRSH I N TvIZFRHIE

Jun. 2005 Engineer staffing services company Trust Tech Inc. acquired and made into subsidiary

2006118 MRS IS AT —T ANHEBEE

Nov. 2006  Company name changed to Trust Works Inc.

2007% 68 Vv RYwIISEGIFRIC S
Jun. 2007 Listed on JASDAQ Securities Exchange

2008108 FRUDKKEH IS b-T v IZRREH UMKEH MS A DT (REH) BHFABH S AT v INHRBEE

Oct. 2008 Merged with subsidiary Trust Tech Inc. in an absorption-type merger and company name changed to Trust Tech Inc.

2009% 38 RWEMEZITIMAIHTIMZFRHIE

Mar. 2009 Manufacturing staffing services company TTM Inc. acquired and made into subsidiary

20102 68  BEEHRHTBRAE (HKTT Limited) ZF&1{E
Jun. 2010 HKTT Limited acquired and made into subsidiary

20134 88 WRFGLHFEGIFMBE2MATEEEE
Aug. 2013 Listed on Second Section of Tokyo Stock Exchange

2013%F128  RRELSWE IPAMSE 1805
Dec. 2013 Listed on First Section of Tokyo Stock Exchange

2015% 38 KU EFBRIEEERAT (HKTT Limited) A’ ~ Rk Y PEIES B ZRIL
Mar. 2015 Indonesia representative office established by subsidiary HKTT Limited

MR T I/ ND—&KWFITZAILY Y a1—Y 3 VEEREES
2015 78 Technical Solutions Division of Technology Power Corporation transferred to Trust Tech Inc.
Jul. 2015 KRR T U —F LEFRIE

Freedom Co., Ltd. acquired and made into subsidiary

20152108 M#MRBHNS A7V (BB AFTESIVIZFU YD) ZFRHE

Oct. 2015 Trust Ideal Inc. (formerly Kanamoto Engineering Co., Ltd.) acquired and made into subsidiary

20164 88 HEAMIKERMTrec LimitedZzF&1tib

Aug. 2016 UK-based staffing services company MTrec Limited acquired and made into subsidiary

2016% 9H RUTFERHFHEARAT (HKTT Limited) h'_EEIRME A #5811
Sept. 2016 Shanghai local subsidiary established by subsidiary HKTT Limited

FEHMKBH NS « 7 IV ZRREH
20165108 Merged with subsidiary Trust Ideal Inc. in an absorption-type merger

Oct- 2016 || SEAMHSESEA B FERATZEH TRIL

Shandong Trust-Bridge Human Resource Inc. established as joint venture

BHFRHEFRBUE NS AN-T YT -0 1 XICHEBEE
2017&% 38 Special subsidiary name changed to Trust Tech With Inc.

Mar. 2017 gttt 71—V a v 7 4( EFRME
FUSION:i Co., Ltd. acquired and made into subsidiary

2017118  LMRAREMANERERATZEH THRIL

Nov.2017  Guangzhou Trust Dianmi Human Resources Inc. established as joint venture

20178128 HEEAMIRKER L Gap Personnel Holdings Limited ZF&tt{k

Dec. 2017 Staffing services company Gap Personnel Holdings Limited of UK acquired and made into subsidiary

2018%F 18 FRUMAEHT1—IYay7AHEHDIT-V T MEROBEZAM U MR NS N7 ND—RCHEEE

Jan. 2018 IT and software services business of Trust Tech Inc. transferred to subsidiary FUSIONi Co., Ltd. and company name changed to Trust iPowers Inc.

2018%F 48 TFRUMABH IV LR TOEER M BABRH YT LOne MRABH A —Y—IRH) EHELHARHM SA M RIZA VU 1—Y 3V XHEEE
Apr.2018  Subsidiary Freedom Co., Ltd. integrated with its group companies (System One Co., Ltd. and ECS Co., Ltd., etc.) and company name changed to Trust NEXT Solutions Co., Ltd.

2018% 88 EEAMIKERTQuattro Group Holdings LimitedZF&itit

Aug. 2018  Staffing services company Quattro Group Holdings Limited of UK acquired and made into subsidiary

2019 1B ANbFLOXFAMRERHZETICHFDL&A INVESTMENT CORPORATIOND#IZENG LI iAEARIC

Jan. 2019 Shares of L&A Investment Corporation, the parent company of a major Vietnamese staffing company, acquired and the corporation made into equity-method affiliate

2019 78 TFRUBABRHISAN-FANT—XEFRMMARHFSA M RIZA YU 21—y a VXN EH UL MR E—RV IRV Y 21—y a VX THBEE
Jul. 2019 Subsidiary Trust NEXT Solutions Co., Ltd. name changed to BeNEXT Solutions Inc.

2019118 HMARUTIVR-TJUIA bMRABHT TA AMKESHT IV AL 21— FROY TAY hEFRHE

Nov. 2019 Axis Create Inc., Faith Inc., and Axis Human Development Inc. acquired and made into subsidiaries

FERHAFINEIT U SRR E—R v I XD IV—T (R&) [CHBEE
Transitioned to holding company structure and name changed to BeNEXT Group Inc.
2020% 18 HiiEREZEDEEZFRUMABME—RvIRT T /0T —X (FRIL201957 ) (CHEMHE
Jan. 2020  Engineer staffing services business transferred to subsidiary BeNEXT Technologies Inc. (established in July 2019)

FRAKABHTTMOIBARHE—R v T AN— b F—RCHBEE
Subsidiary TTM Inc. name changed to BeNEXT Partners Inc.

2021 18 #ARM7O0—-FSRAMYRTLRZFRMHE

Jan. 2021 System development company Arrow Trust Systems Co., Ltd. acquired and made into subsidiary
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Corporate Data (As of December 31, 2020)

*i% B —RvIRTI—T ELT:#]— N 2154
Name BeNEXT Group Inc. Securities Code
AALPRTEME T105-0021 RREBABXEFIE2-14-1 ISR G ENS T SRIRGEZFENS [PRTI55E 1 80
Head Office 2-14-1 Higashi-Shinbashi, Minato-ku, Tokyo 105-0021, Japan Stock Listing Tokyo Stock Exchange, First Section
TEL. +81-(0)3-5777-7727 FAX. +81-(0)3-5777-7728 SRR
https:// b .co.jp/ 1TORE N
tpe:fwwbenextolp Authorizecl!ﬁSh::res 143’600’000** (Shares)
HxE REDHRIR T pm———
R tati Yutaka Nishida, President and Representative Director 17T i
e ! o : e Number of ;hares Oyutstanding 42’851 '700$5k (Shares)
Ezavi 1997%8H et Yy
Established August 1997 FoE= DE]
stablishe Sh:re{l':'rading Unit 1 00** (Shares)
AT 43{87,20055H (202056 A 3081RTE) P
Capital ¥4,372 million (as of June 30, 2020) =+
. Nuranr of Shareholders 7’047% (Shareholders)
HEH (ED) 18,125% (2020&6F30811)
Number of Employees (Consolidated) 18,125 (as of June 30, 2020)
ESTNES KifiEicE - 25 B AR AHEEEN S
Businesses Engineer dispatch, outsourcing, subcontracting and fee-charging employment placement
KSEEDIKR % FREMIUEL (KF) FREEER (%)
Principal Shareholders Name Number of shares held (Shares) Shareholding ratio (%)
mill i 8,378,000 19.6
ayao Nakayama
Amuse Capital, Inc. ’ ’ .
BAYZY— S MEFERITHR A (E5E0)
The Master Trust Bank of Japan, Ltd. (Trust Aﬁ:ount) 1,896,500 4.4
SSBTC OMNIBUS ACCOUNT OMO02 505002 1,601,000 3.7
BREMT S 1—XF P EI A YRZ XY b 1.240.000 29
Amuse Capital Investment, Inc. ’ ’ )
HREHBEERAZ M7 1 18T (55E0)
Custodﬁy Bank of Japan, Ltd. (Trust Account) 1,197,300 2.8
il BE
Haruki Na?ayama 1,140,000 27
BNY GCM CLIENT ACCOUNT JPRD AC ISG (FE-AC) 735,861 1.7
WeH £
Noriyosh,i Kabata 714,600 1.7
BR ExR
Masayosﬁ Kaku 615,200 1.4
FaE5!
RERER (B) /RN (1R)
Breakdown of - ~
Shareholders by Type (People) / SEsatt
Number of Shares Held Securities companies
25/ 470,685
1.1%
NEEANF
Overseas investors
172 /7,399,509
17.3%
A - ZDf
Individuals, others
ZDfEDEAN 6,788 /20,229,416
Other corporations 47.2%
40/ 9,559,821
22.3%
ERIFEES

Financial institutions

21/5,190,700
12.1%
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BeNEXT Group Inc.

2-14-1 Higashi-Shinbashi, Minato-ku, Tokyo 105-0021, Japan
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